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Foreword from the Chief of Police

| proudly share with you the 2019 Danville Police Department Annual Report. Since February
2018, | have made bothcommunity engagemeniand the reduction of crime a priority for our agency.

In 2019 we experienced a significant reduction in our violent crime, property crime, and overall
major crimes. This is contributed to a community working together with a common goal, making Danville
a safer city.

We restructured our department, reducing the number of senior managers and putting more
leadership in the neighborhoods of our community. We redefined the roles of our captains, creating the
position of Area Commander8§ we now have senior level decisiemakers with responsibility for the
North and South areas of the city. This allows us to increase our level of accountability and responsive-
ness with the community.

We adopted stratified policing as a focusing framework for the department. Stratified policing is
an organizational model for crime reduction that ensures that ALL members of the departméritom
the Chief to the officer on the streed play an active role in recognizing and responding to crime in our
community by emphasizing the use of data and ensuring that we remain transparent and accountable to
the community, each and every day.

You can be proud of your police department. The women and men of the Danville Police
Department consistently go above and beyond the call of duty. You can see this in our response to the
highest priority calls for service, when we are on community/neighborhood walks, and when asked to
problemsolve with community leaders.

We are honored to serve the citizens of Danville and look forward to their continued collaboration
and support.
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About the Department

Danville

The City of Danvill e, | ocated midway on Virgini
1793 on the banks of the Dan River. The Danville Police Department had its beginnings on May 21,
1833, when a citizen patrol with compulsory service was established. By 1860, the citizen patrol had
expanded to include two sworn police officers. Today the Police Department is a modern, accredited
agency with a maximum capacity of 131 sworn officers, two animal control officers, 13 civilian staff and
six school crossing guards. The fiscal year 2019 adopted budget was $9,934,080.

Mission Statement

The Danville Police Department will provide quality service to the community through a process of
continuous improvement. We will maintain a safe environment for all by protecting life, individual liberty
and property through partnerships with citizens and businesses.

Motto
The Danville Police Departmentds motto is o0Deeds

Reaccredited Agency

The Danville Police Department has been accredited through the Virginia La CCeri,G
Enforcement Professional Standards Commission. Accreditation is accomplishedf < ¢

meeting or exceeding over 180 standards that cover every aspect of | “,',k;j;;.i:‘,.‘;;,_,.f:;f:;:}.;,‘:;;'ﬁ
enforcement. Accreditation increase s w e

prevent and control crime through more effective and efficient delivery of law
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enforcement services to the communlty It serves.

Accreditation also enhances community understanding of the law enforcement agency and its role in the
community as well as its goals and objectives. This partnership helps citizens to understand the
challenges that confront law enforcement. As a result, law enforcement receives clear direction from the
community about its expectations. Thus, a common set of goals and objectives is established and
implemented.

Department Patch

The patch of the Danville Police Department features the city seal. It is divided into
four quadrants representing the four ¢
guadrant depicts the textile industry that dominated Danville for over 50 years. The
right quadrant depicts the higher education opportunities available in Danville.

Danvill efs reputation as the hub of th
the bottom quadrant. The confluence of roads, railroads, and air traffic in the left
guadrant symbolizes Danvilleds status
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Overview

The Danville Police Department accomplishes
its mission by actively engaging the community
through the application of evidencéased
policing practices. The department utilizes a
neighborhood policing strategy dividing the city
into two areas- North and South. The depart-
ment is organized into multiple divisions:

The Operations Division is the section of the
department responsible for routine dayo-
day and emergency tactical execution of law
enforcement responses. The patrol,
investigations, crime analysis and street
crimes units perform these functions.

The Services Division has the responsibility
to support the other divisions and units of
the department. It is comprised of support
units including records, crime scene, crime
prevention, school resource officers, animal
control, parking, evidence room, school
crossing guards, training, quartermaster,
video technician, recruitment, community
engagement and accreditation.

The Professional Standards Division pro-
vides the policy and inspection criteria nec-
essary to maintain a professional organiza-
tion. This unit is primarily responsible for in-
ternal affairs investigations, use of force
investigations and citizen complaints.
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